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Benefits 


A light at the end of the tunnel: benefits’ costs as percent of 
payroll drop 





A new benefit: employers subsidize employees’ housing costs 

Among small businesses: flexible benefits plans are still not popular 

An isi wind: Cost of retiree medical benefits jumped 20.2% in 1989 

An unexpected fallout from Mideast crisis: a possible tax on 
benefits 





Apples for the students: Senator introduces bill to make 
tuition tax credit p 





Benefits could sway jobseekers’ decisions. 


Companion bills would “simplify” employee benefits laws 
Computer friendly: Chamber of Commerce offers benefits 





information on disk 

Dental benefit costs lend themselves to managed care techniques 

Family leave policy improved employee retention “significantly”.. 

Few flexible benefits plans include vacation day swaps. 

For savings on dependent day-care expenses: flexible spending 
accounts top tax credit. 

Gaining acceptance: simplified cafeteria plans known as 
premium-only plans. 

Growing more generous: employers grant longer vacations sooner 











High on Congressional agenda: long-term care 
In capital accumulation plans: more investment choices for employees. 
In 1989: BLS found more family-oriented benefits 





In 1989: Psychiatric and substance abuse costs jumped 47% 

for large comp 

In unique plan: Level of employees’ performance translates 
into benefits. 

Insurance company to subsidize childcare expenses. 

International benefit guidelines available free 

IRS: health insurance premiums for domestic partners tax-free 
in common-law marriage states 














Is supper money tax-free: It depend: 
Major concern of risk managers: employee benefits costs 
New look in vacation policies: pooled time off 
No dramatic findings in survey of paid vacation and holiday policies. 
Not catching on: employer-sponsored long-term care insurance. 
Oil firm sets up trust to prefund health benefits of businesses 

it has sold 








Postretirement medical plans coming under scrutiny 

Prenatal programs pay off for companies: free program offered 
March of Dimes. 

President’s Committee offers fact sheet on medical examinations 

Proposals to extend tax benefits for employee benefits intro- 








duced in Congr 
Rate of return on profit-sharing fund investments: up signifi- 
cantly in 1989. 
SEC simplifies registration and reporting rules for employee 
benefits plans. 








To counter effects of Supreme Court decision: Congress would 


To protect employee benefits: Former Congressman calls for 
reform of federal budget process 





To reduce workforce: Major companies offer severance packages 
Two major employers open on-site childcare centers. 
Under many flex plans participants can “opt out” of medical benefits. 


Union sues to obtain healthcare benefits for domestic partners 

OE BF CR Rnrceenereneeineingnneen . 
U.S. Labor Department: Employers’ fear of liability risk 

for day-care Centers unwarranted...................00sserseseesneneenennnenennennnnnes ; 
Utility’s union contract includes family leave provision 


Canada 


Canadian salary increases to average about 6% this year 
Fraser Institute: Canadian healthcare system has some major problems. 
In Canada: new tax rules for pension and savings plans take 
effect January 1, 1991 ee 
In Canada: employers interested in flexible benefits plans...... 
No model for the United States: Canadian healthcare system................ 
Study comparing U.S. and Canadian compensation and benefits 
I ee Ce ccccteteerenrcemieniiernieesienmeninincions id 
Total benefits costs in Canada rose 9.3% in three years... 


Comparable Worth 
Washington State’s comparable worth program running into snags 


Compensation Management 


Booklet on nonprofit compensation in the 1990s available............... 
Continuing a tradition: IBM to cut workforce without layoffs.......... 
Perspectives in compensation articles available from ACA.......... vd 
To stem nursing shortage: hospitals should promote professionalism........F 


Employee Stock Ownership Plans 


Attracting interest internationally: ESOPs. 
Chevron’s ESOP would raise employees’ stake in the company to 
ID Ga i iticrcerentetenitttntencetiemencnnenen ae 
Mobil to seek financing from the public to expand ESOP... 
Try, try again: UAL directors approve new employee offer t to 
buy company......... senso namuianneetiaiinesiienbeaaniedevaenines ; 


Equal Employment Opportunity 


Boeing settles age discrimination case for $4.4 million........ 
Employer guilty of age discrimination can't deduct pension payments..... 
In sex discrimination case: Judge backs woman's bid for partnership 
Labor Secretary Dole out to break the “glass ceiling”..................... 
Minnesota passes law to counteract effect of U.S. Supreme 

Court's employment discrimination decisions... 
President signs law to protect disabled Americans fom Giscrimination sal 
Two major corporations settle long-standing discrimination disputes.. 


Executive Compensation 


A hole in “golden parachutes”: no provision for excise 
tax owed by executives 
A paradox: Savings association CEOs received “substantial” 
raises during industry's hard times 
Are chief information officers an endangered species? Opinions differ... 
Bankruptcy judge approves key manager job-security plan for 


Contruction firms anticipate executive increases to average 5.8% in 1990. . 
D & O premiums: rate of increase “slows” to 87% in 1988 
Driven by companies’ need for high-quality leadership: Demand 
for top-notch executives rises 
Executives in diversified financials outearn their counterparts 
im other financial imdustrios...................c.cscssccrscscsessssssesesees nian 
For CEOs: “Mega” stock grants on the rise..............0-00ssesesees . 
For executives: pay and benefits aren't the top priority 
Florida bank-holding company offers directors a deferred- 
compensation plan a 
Gaining in popularity: restricted stock for CXCCULIVES...............-0-rseeeeeeeees ; 
Golden parachutes losing their glitter: fewer companies adopting them 
Hitting the million dollar mark: insurance CEOs’ pay 
In industrial companies: CEOs total pay up 17.4% in 1989..............cccssee» 
In energy industry: top executives’ incentives surge 
In major businesses: total compensation for top executives rose in 1988 
In mortgage banking: executive bonuses shrank in 1989 
In 1989: CEO’s salary increases outstripped company profits 
In 1989: Salaries of international executives were higher than anticipated... 
In nonprofit organizations: CEOs’ salaries average $38,620 





Japanese executives make up for low pay through lavish perks 





New concept in long-term incentives: “investment risk” 

New game in town: incentives based on nonfinancial measures 

Pay practices for European executives vary widely 

Prescription for motivating healthcare executives: More 
hospitals use incentive plans 





Prognosis good for hospital managers: salaries up 9.4% last year. 
Prognosis on pay good: Healthcare executives are catching up 

to those in other industries.. 
Rapid growth in executive pay seems to be slowing 
Repeal of Section 89 opened the door to executive-only health plans. 
SEC: Golden parachute plan should be reviewed by shareholders. 
Senior executive recruiting leveled off in first quarter 1990 
Some nonprofit executives fare well in pay 
Study on approaches to executive compensation 








plan design available 
The balance sheet: Chief financial officers’ pay is keeping 
pace with that of chief executives. 





The “golden hello”: hefty sign-on bonuses entice top executives 

The high road: GM upgrades executive pension formula. 

The pastures seem green enough: Executives are satisfied with 
pay, benefits, and working conditions 

To counteract criticism of top executive pay: compensation 
committee must make “hard cails” 

To restore benefits restricted by law: supplemental retirement 
plans gain favor. 

Top earner in transportation: president of large-fleet carrier. 

Top sales vice-president earns more than $200,000 

Trend in management incentive plans: combination plans. 

True or false? Incentives motivate executives to make more 
profitable decisions 

U.S. Supreme Court: No legal bar to severance pay for 








executives leaving for gOVerMMENt POStS..............c0s-ssneesesesesnsneesereeseneee Jun: 1 


U.S. top executives outearn counterparts in other countries 
by large margin 





Use of “parachutes” is spreading: companies give change-of- 
control protection to top and middle managers 


401(k) Plans 

Be wary: IRS might close loophole in nondiscrimination rules 

Complying with new regulations most companies have amended 401(k) 
plans 

To comply with federal rules: interest rates on 401(k) loans 





should be similar to those for fully secured loans 


Government Regulation 


After much ado: minimum wage to go up on April | 
Among COBRA problems: Continuation-of-coverage costs outstrip 
active employees’ healthcare costs 
An unexpected fallout from Mideast crisis: a possible tax on benefits 
Apples for the students: Senator introduces bill to make 
tuition tax credit permanent 
Be wary: IRS might close loophole in nondiscrimination rules 
California enacts laws on employer healthcare coverage 
Companion bills would “simplify” employee benefits laws. 
Complying with new regulations most companies have amended 401(k) 








Congress moves to repeal employer sanction provisions of 
immigration reform act 





Congressional Budget Office asserts that taxing employer- 
provided healthcare benefits would raise $133 billion in 
income taxes. 

Congressional crystal ball: A ceiling on tax-free benefits 
unlikely, but healthcare cost controls possible 

Court of Appeals: COBRA coverage must be offered to 
ex-employee who was dependent under spouse’s healthcare plan 

Court of Appeals: Company can cut retiree benefits 

Creating concern for plan sponsors: proposed IRS rules for FSAs 

Defense department pressures contractors to bring pay in line 
with area firms 

Defined-benefit sponsors beware: new penalties apply to 
delinquent plan contributions 

Despite calls for benefits rule simplification: Senate 
committee counsel sees little change for changes 








6/COMPFLASH 


Despite Section 89’s demise: IRS rules governing welfare plans 
still on the books 





Despite Supreme Court rulings: PBGC still has claims on LTV 
EEOC: Religious institutions are covered by legal bars to 
sex discrimination 








Effective July 1, 1990: Connecticut family leave law 
Employee Housing Trust Fund Act becomes law 





Employer Alert: eleventh-hour change in Social Security 
taxable wage base 





Federal court okays regulation permitting home work 





Good and bad news: Eastern Airlines wins one and loses one in court 
Government doubletalk: IRS proposal could confuse retiree loan issue 
House-passed childcare bill would cut back on tax-favored 

treatment of childcare expenses for high-income taxpayers 





Illinois cuts mandated requirements for small employers 
Immigration Service clarifies ambiguities of 1986 reform act 
In spate of activity: IRS clarifies benefits issues 
In states with family leave laws: most employers report no sig- 
nificant cost increases. 
IRS amends proposed nondiscrimination rules for pension plans 
IRS announces cost-of-living adjustments for tax-qualified plans 
IRS delays reporting requirements on specific welfare plans 
IRS: expatriates’ per diem payments taxable only if they 
exceed federal rates 











IRS explains tax rules on daily transportation expenses to 





temporary locations 
IRS extends cutoff date for amendments to 401(k) plans to March 31 
IRS: health insurance premiums for domestic partners tax-free 





in common-law marriage states 
IRS issues “monster package” of proposed regulations covering 
pension plans. 








IRS opens COBRA hot line 
IRS raises mileage rate for business use of car to 25.5¢ 
for 1989 and 26¢ for 1990 
Is supper money tax-free: It dep 
Labor Department issues interim rules on subminimum training wages 
Lack of IRS guidance blamed for pension problems. 
Left standing: Court of Appeals ruling on drug-testing program 
Minnesota passes law to counteract effect of U.S. Supreme 
Court’s employment discrimination decisions. 
New Jersey enacts family leave law 
New York State legislature votes to increase workers compen- 
sation pay 
New York State requires written notice of termination. 
OBRA 1989 limited funding of postretirement medical costs 
through 401(h) accounts 





A 














On employee benefits: the 101st Congress left employers 
relatively unscathed 
PBGC amends rules on variable-rate pay 














PBGC seeking new reporting procedures for terminating pension plans.... 
President appoints emergency board in railroad labor imp 





President expected to veto family leave bill 





Proposals to extend tax benefits for employee benefits intro- 
duced in Congress 





Reprieve for employers: Labor Department limits requirements 
for plan loans. 





Scorecard on state mandates for healthcare coverage: 





one yes and one no. 
SEC simplifies registration and reporting rules for employee 





Section 89 dies unlamented death 





Senate committee approves bill that would limit reversion of 
excess pension assets 








Social Security taxes: up again 

Texas revises workers’ compensation law to control rising costs 

To comply with federal rules: interest rates on 401(k) loans 
should be similar to those for fully secured loans. 

To counter effects of Supreme Court decision: Congress would 
extend ADEA benefits protection ~~ 





To go to conference committee: House and Senate childcare bills 
To turn the tide: Congressional coalition would overturn 
High Court’s job discrimination decisions. 
Treasury official backs tax on cost of employer-paid medical benefits. 
Under OBRA 89: Employees’ punitive damage awards under bias 
laws are taxable income 








Unionized nurses agree to a starting salary of $35,000. 

U.S. Court of Appeals strikes down Transportation Department's 
drug-testing rules 

U.S. Supreme Court backs NLRB view that strikebreakers may 
not be antiunion 

U.S. Supreme Court: company can sue city for damages resulting 
from role in labor disp 

U.S. Supreme Court: Employees suing union for damages are 
entitled to jury trial 

U.S. Supreme Court: For farm workers, workers compensation 
is not exclusive remedy 

U.S. Supreme Court to decide if state courts can hear suits 
under Civil Rights Act 

Visclosky reintroduces controversial joint trusteeship bill 

















Healthcare Costs 


A dubious achievement: psychiatric and substance abuse 
treatment costs rise faster than other healthcare costs. 

A good connection: Bell Atlantic and unions to work together 
on healthcare cost cc 





A healthy prospect: Managed care program could save Allied- 
Signal $200 million in three years 

Among COBRA problems: Continuation-of-coverage costs outstrip 
active employees’ healthcare costs 

As cost cutters: HMOs work better in theory than fact 

California enacts laws on employer healthcare coverage 

Few companies extend healthcare coverage to retirees beyond 
COBRA limits 

Focus on wellness: only employees who smoke or are overweight 
must contribute toward healthcare coverage 

Healthcare premiums are down slightly this year. 

Lodging chain offers healthcare benefits to temporary and part- 
time employees. 

National coalition to address healthcare reform 

Nestle to open company-sponsored medical clinic. 

Next under microscope: quality of healthcare 

New approach to controlling employer's retiree healthcare 
costs: defined-dollar benefit plans. 

No model for the United States: Canadian healthcare system 

Oil firm sets up trust to prefund health benefits of businesses it has sold 

One source of containing healthcare costs: managing maternity- 





Popular healthcare cost containment strategy: managed care 
Repeal of Section 89 opened the door to executive-only health plans 
Scorecard on state mandates for healthcare coverage: 

one yes and one no 
Seattle extends healthcare benefits to employees’ unmarried partners. 
Target for controlling healthcare costs: dependent coverage 
The approach of choice to control healthcare costs: managed care 
The bad news: cost of healthcare benefits rose 19% in 1988 
The good news: rise in health plan premiums to slow in 1990. 
To cut unnecessary medical costs: Pittston contract provides 

for healthcare payment to employees 
Union sues to obtain healthcare benefits for domestic partners 

of gay teachers 
Unions seem receptive to managed-care initiatives 








Incentives 

Auto industry in skid: companies cut profit-sharing payments 

In materials/logistics field: popularity of long-term incentives grows 
New game in town: incentives based on nonfinancial measures. 

To recruit hard-to-find help: hospital offers employee 


International 

Attracting interest internationally: ESOPs 

British industry seen as failing to adapt to needs of women managers 
Competition from East German workforce causes West German 


European Court’s pension discrimination ruling could upset national plans. Aug: 7 
Expatriates call for greater support from U.S. government 


French-owned oil company restrained from reducing retired 
executives’ medical benefits 
Guide to stock-based compensation plans abroad available 
In demand: Euro-Executives 
In Japan they're worrying about death from overwork..............00.00»0esee Nov:8 
In 1989: Salaries of international executives were higher 


In the works: a plan to simplify multinational pension admin- 
UND SIE RII os nsicnrpnesicchssiannseetieniiinasichesenligniieiiniiabitshenanndeteantianninie .Oet:8 

IRS: expatriates’ per diem payments taxable only if they 
ee a ircercecttrnrtnteteeeccrcenenccinieentstsntannntnenamnstanienmenaes ; 

Japanese executives make up for low pay through lavish perks.. 

Many multinationals grant restricted stock to expatriates and 
I ee na 

New U.K. pension rules may force companies to abandon defined- 
benefit plans 

1992 changes in Europe to have far-reaching implications for 
human resources practices 

Pay practices for European executives vary widely........ 

Possible obstacle to European Community's 1992 plans: 
ee ORE 

Publication with source information on compensation in Westem 
IE Se iecccccnrtcinrnemennininninitnicisensonnmmaminiainios 

Studies prove women can be successful in overseas assignments. 

To remain competitive: Many U.S. subsidiaries of — -owned 
companies offer long-term incentives.. = 

U.S. top executives outearn counterparts in | other countries 
by large margin 

Winning plaudits: French childcare system......... 


Labor 


Accepting the package: Members ratify UPS contract despite 
leaders’ recommendations to reject it 
A futile effort? Model collective bargaining program may 


A long shot pays off: $13 million settlement ends four- year 
strike against Colt Firearm................00sese0 

A passing fad? Lump-sum bonuses in fewer contracts this year than last 

A solid agreement: Kennecott contract with steelworkers hikes 
wages 20% Over three Yeal’...............cerserserensees 

A third threat in the Kodak picture: a union-organizing drive 

Back to the future: LTV settlement with steelworkers restores 
1987 wage concession 

British Airways contract raises wages by 5% 

Chrysler workers reject ten-hour day, four-day workweek... 

Companies to take tough stance in bargaining this year... 

Declining in popularity: two-tier wage plans.... 

Getting more into the pipeline: West Coast plumbers si sign long- 


Good and bad news: Eastern Airlines wins one and 
loses one in court 

Good news for union workers: 1990 contract wage hikes higher 
than those in previous settlements... . . 

Hotel contract incorporates pay equity settlement... 

In new contracts: wage increases and healthcare cost contain- 
ment measures up; lump sums and two-tier wage plans down 

In 1989: wage settlements averaged 4% in first contract year 

Labor costs zooming: benefits to blame... 

Labor peace at Ford: Auto company settles wih Canadian 
Oe Te i rttecesncniinin 

Machinists’ three-year agreement with McDonnell Douglas 
includes increases in wages and benefits....... 

No detour: GM settles with UAW without a strike 

Pilots’ union won't take off at Federal Express... 

President appoints emergency board in railroad labor impasse... 

Splicing the line: Nynex and unions reach tentative agreement. 

Steel company convicted of conspiring with union officials 

Steelworkers’ contract promotes new skill training 

Sympathy for strikers on the upswing.. 

The air gets bumpier for Eastern Aistines: “arbitrator grants 
pilots $65 million in back pay.. 

To cut unnecessary medical costs: Pittston contract provides 
for healthcare payment to employees..... 


DecemBer 1990/7 





Turbulence at Eastern: bankruptcy judge appoints trustee while 
airline seeks new pilots’ contract 
Under Lockheed-IAM contract: Wages vary by grade and time hired. 
Under rubber workers’ contract: members to pay more of their 
healthcare costs. 
Union members accept pay and staff cuts to keep NY Post presses rolling... 
Unions seem receptive to managed-care initiatives. 
Up in the air: who won the Boeing strike? 
U.S. Supreme Court backs NLRB view that strikebreakers may 
ous tn cnieiien 
U.S. Supreme Court: company can sue city for damages resulting 
from role in labor di 
U.S. Supreme Court: Employees suing union for damages are 
entitled to jury trial 
Utility’s union contract includes family leave provision. 























Pensions 


Court of Appeals: broker not fiduciary under ERISA 

Defined-benefit sponsors beware: new penalties apply to 
delinquent plan contributions 

Despite Supreme Court rulings: PBGC still has claims on LTV 

Financially troubled Pan Am seeks permission to defer pension 
plan contrib 

For retirement: defined-contribution plans grow in popularity 

IRS issues “monster package” of proposed sxoueanel covering 
pension p plans 

IRS requires withholding of income tax on certain pension 
payments made to nonresident aliens 

Labor Secretary Dole favors improved pension coverage 

Lack of IRS guidance blamed for pension problems. 

McDonnell restruct ‘res pension plan: gains $234 million 

Most major firms have assets to cover pension obligations 

New U.K. pension rules may force companies to abandon defined- 
benefit plans. 

Open window plans prove popular: Many large companies offer 
early retirement incentives 

PBGC assumes trusteeship over seven Eastern Airlines plans 

PBGC boosts maximum guaranteed pension benefits for terminated plans.. Feb: 6 

PBGC finds no relationship between LBOs and surplus pension 
fund assets ..sep:5 

PBGC seeking new reporting procedures for terminating pension plans.....Jun:6 

Pension funds in good shape: average ratio of assets to 
vested benefits is 96% 

Pension investment managers are willing to negotiate fees 

Publication on pension plans available for the asking 

Senate committee approves bill that would limit reversion of 
excess pension assets 

To cut drain on pension fund: Telephone cooperative offers 
innovative pension benefits. 

To discourage unfriendly takeovers: Lockheed opens “pension 
parachute.” 

To make pension plans “more accountable:” Labor Department 
proposes amendments to ERISA 

Under current law: vesting rules may not protect women’s 
pension benefits. 

U.S. Supreme Court: PBGC can order LTV to take back pension plans.....Aug:5 

U.S. Supreme Court to review decision on LTV’s terminated pension plans.Jan:6 


















































Relocation 


Lump-sum allowances used to reimburse for relocation expenses. 
Most companies include payback agreements in relocation agreement 
To entice employees to relocate: companies use innovative approaches... .-Jun:5 


Reservists 


For activated reservists: the status of compensation and benefits. 
For reservists: IRS clarifies employers’ healthcare obligations 





Retirees 
An ill wind: Cost of retiree medical benefits jumped 20.2% in 1989 


Call for national retirement policy issued 





Companies are taking steps to reduce retiree healthcare liability 
Costs of retiree benefits: climbing. 








Court of Appeals: Company can cut retiree benefits 

FASB approves accounting rules for postretirement welfare benefits 

FASB delays effective date of proposed retiree healthcare rules 

General Accounting Office finds 66% of healthcare plans cover retirees. 

In the offing: a possible modification of FASB’s retiree healthcare rules.... 

New approach to controlling employer’s retiree healthcare 
costs: defined-dollar benefit plans. 








Not cost-effective: early retirement incentives 
Publication explores early retirement implications. 
To prefund future retiree healthcare costs: American Airlines 


charges employees a monthly fee 





Salaries 





A bull market for Wall Street survivors: earnings escalate 
ACA: projected 1990 and 1991 salary increases to level off at 5.5% 
A new deal for secretaries: Grade tied to job content, not boss’s level 
A statistical paradox: electrical engineers’ raises average 

7% while mean salary remains level 





Among insurance industry clericals: customer service 





representatives get biggest increases 
An anomaly: salaries of customer service directors in service 
firms apparently declined in 1989 





At the top of the class: Starting salaries for petroleum 
engineers lead those for other college grad 





College and university administrators’ salaries rose 4.5% last year. 
Fallout from low pay: Analysts claim flight attendants’ 
quality on downgrade. 





For accountants: Salary prospects add up well 








Forecast: 1991 salary increases to average 5.4% 
Highest paid in data processing field: director of MIS/dp with 
20 years’ experience 





Highest paid nurses: nurse anesthetists and infection control nurses 
In financial fields: executives on both coasts earn more than 
those in country’s midsection 





In good health financially: Physician employees earned an 
average $138,000 in 1989 





In granting pay increases: data-processing industry tops 





In insurance: raises higher than those in other industries, 
but salaries lower. 





In lodging industry: pay increases to top 5.4% this year 
In materials/logistics field: popularity of long-term incentives grows 
In 1989: merit raises for insurance managers to remain level 

in United States and Canada 





In 1989: Risk managers at large companies outearned those in 





smaller comp 
Law librarians’ salaries trail those of other support staff in law offices 
1990 merit increase budgets in 5% range 





Pay for top security/loss prevention job averages $52,291 
Prediction: Stalled salaries for aerospace engineers to soar in mid- 1990s. 
Prospects for college graduates: higher starting salaries but fewer jobs. 





Prospects rosy for data processors in 1990s 
Relocation professionals’ salaries: up $12,000 in seven years. 
Salaries for national service managers average $67,000 





Salary plans for 1990: no major changes expected 
Senior sales representatives lead sales compensation list 





Small business heads give mixed reviews to their sales 





Star human resources director earns more than $250,000. 





Stars in the computer sky: demand for artificial intelligence experts rising... 
State college faculty salaries outpaced those of private 
college counterparts 





Wages 


After much ado: minimum wage to go up on April | 





First-quarter 1990 wage increases moderate but higher than last year’s. 
Increases in major wage settlements in third quarter 1989 slipped slightly... 








